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ASSESSMENT I:  Psychology 810  
Instructor:
Lisa J. Meier, Ph.D.



Licensed Clinical Psychologist



George Mason University, Department of Psychology



(301) 320-2417 (home office)



(703) 993-1371 (office) George Mason University


(301) 717-0983 (cell)


lmeier@gmu.edu
Lecture:
Thursday 9:00 – 11:40 a.m., Center for Psychological Services
Office Hours:
Thursdays after class, by appointment (I am in my office at the Center for Psychological Services every weekday.)
LABS:  TBA but will meet for a weekly 90 minute lab
This is the first semester of a two-semester integrated course on psychological assessment.  Both semesters are required for clinical psychology doctoral students.  The goal of the course is to give students a foundation in theories, strategies, techniques, and issues in psychological assessment, focusing on theories and strategies that have empirical support and practical clinical utility.

The two semester series is not intended to provide exhaustive coverage of the many issues and skills related to psychological assessment, nor to cover the many instruments.  However, it is expected that the skills developed in the course (i.e., ability to critically evaluate an instrument’s validity, reliability, and clinical utility; ability to develop competence in the administration of novel testing instruments and techniques; ability to adhere to ethical “best practices” in test administration and interpretation, and ability to provide feedback orally and in an accurate and useful report will provide a foundation for future training experiences and skill development.

At the conclusion of the two semester course, it is expected that each student will, when presented with a client with a specific area of concern, be capable of:  (1) conducting a semi-structured clinical interview, (2) choosing the appropriate assessment instruments/techniques needed to provide information regarding the specific area of concern/difficulty; (3) providing an accurate, clear and effective interpretation of the results of the assessment process; (4) using this information to develop specific recommendations, tailored to the needs of the individual client that address the reason for referral, and (5) providing accurate and helpful feedback to the client in person and in a written report.
The topics to be covered in the first semester of the sequence will include:

Basic Concepts and Issues

1 Principles of intellectual and cognitive psychological assessment
2 Purpose and goals of assessment
3 Principles of test construction/psychometrics

4 Errors/biases in clinical judgment

5 Limitations of psychological assessment
6 Clinical importance versus statistical significance
7 Diversity issues

8 Ethical issues
The Clinical Interview

9 Fundamental concepts and techniques (therapeutic listening skills, information gathering interview skill, clarification of reason for referral, explanation of the assessment process)

Assessment of Children and Adults
10 Intellectual and educational assessment (including basic assessment of learning problems.

11 Specific instruments: WAIS, WISC; WPPSI; Woodcock-Johnson Cognitive and Achievement; Stanford Binet V; VMI; Nelson Denny Reading Test and exposure to nonverbal assessments and other instruments of memory and learning.
12 Introduction to LD and ADHD assessment

Course Structure and Requirements:

For Assessment I, you will be required to complete the following:

· 3 WAIS Administration/scorings; 1 WAIS interpretive report and one WAIS W-J Cog and Achieve and ND interpretive report.

· 2 WISC-IV administration/scorings; 1complete interpretive report

· 2 SBV Administration/scorings; 1 complete interpretive report (can be one adult and one child)
· 2 WJ Cognitive and Achievement; administration/scoring; one written interpretive report with an adult combined with a WAIS.
· 1 Nelson Denny administration with scoring and integrated with WAIS report

· 1 VMI to be conducted in combination with a child or adolescent intellectual assessment.

Thus, for fall semester, you will need a total of eight or nine volunteers:

· 1st volunteer adult:  conduct interview for purposes of obtaining psychosocial history and practicing basic therapeutic skills.  See if this volunteer will come back two times for you to conduct the initial interview and then follow up interview (Videotape).
· 2nd, 3rd and 4th volunteers: interview and administer the WAIS-III (Videotape first WAIS administration).  One volunteer administer W-J Cog and Ac. and Nelson Denny
· 5th and 6th volunteer:  administer the SBV- one of these can be an adult
· 7th and 8th volunteer (child volunteers from the community):  administer the WISC-IV to both; add VMI to one of these.

· Provisional 9th volunteer to meet competency requirements and course requirements

When a new instrument is introduced, you will be conducting the first volunteer administration for purposes of gaining familiarity with the basics of administration and scoring.  You will use the administration with the second volunteer to complete a written report to be turned in to the instructor.  You will conduct an interview with all volunteers including a parent interview with child volunteers.  You will write up your interview with volunteer number 1 using the format of an Intake Interview that is part of the Center for Psychological Services documentation.
Prior to administering any testing instrument to a volunteer, you will:  practice administering the instrument in lab; thoroughly read the manual and essentials book; pass a written administration quiz; and practice administering the instrument outside of lab/class (with a classmate); and for the WAIS, WISC, and SBV pass a lab practical competency exam administered by your lab instructor.  A “passing” grade is 90% or above.  If there are multiple administration errors on other instruments you may be required to pass a competency exam on those as well.
Labs
The lab portion will primarily be used to provide direct instruction and review of basic therapeutic listening skills and instrument administration and scoring.  Your Lab Instructor will provide feedback on your interviewing, administration and scoring, report writing, and general professional interaction skills.  All protocols will be handed in to your Lab Instructors for review and feedback.  Your Lab Instructor will also review a videotaped interview with a volunteer, as well as a videotape of your first test administration with a volunteer.  The work you submit to your lab instructors will be graded.  Unsatisfactory work will be re-submitted until it is satisfactory.  Attendance and participation in lab as well as lab practicals will be part of your final grade.  Failure to turn in your protocols and other lab assignments in a timely manner may result in a lowered (or failing) grade for the course. You will be required to pay a lab fee, payable to GMU, for test materials.  This lab fee will be approximately $50.00 per semester.
Volunteers:  Adult volunteers will be obtained through the GMU subject pool, and child volunteers will be obtained through the community.  At all times, you must behave with the volunteers in the same manner that you would an actual client.  Thus, you cannot conduct an assessment of a volunteer with whom you have any type of outside relationship (i.e., a student in one of your classes; a co-worker; a relative; etc.).  Failure to conduct yourself in a professional manner at all times (i.e., arriving late to appointments; failing to contact volunteer if appointment must be changed or cancelled; unprofessional dress or conduct) could result in a failing grade for the course.

Lecture:
Attendance, preparation, and participation in class will be part of your final grade.  Assigned readings are to be completed by the date they are listed on the syllabus (with the exception of the readings listed for the first class).  In-class quizzes on any of the readings may also be administered at the instructor’s discretion.
Your lecture grade will also include a presentation of one of your volunteer cases.  Each of you will have an opportunity to present.  Presentation dates will be assigned in class at the beginning of the semester.  For your presentation, you must include a relevant research article from a professional journal that is peer reviewed.  Any journal published by APA is acceptable.  You must distribute the article to the Instructor and classmates at least one week before your presentation so we all have time to read it.
Issues related to ethics and working with diverse populations will be included in lecture and related to lecture content, but will receive particular emphasis when discussing Fairness in testing.  
All students are expected to have read, become familiar with, and abide by the American Psychological Association 2002 Ethical Principles of Psychologists and Code of Conduct. 
Honor code: 

The Honor Code of George Mason University deals specifically with cheating and attempted cheating, plagiarism, lying, and stealing.  Students should be familiar with the code and connected policies, set out at http://www.gmu.edu/catalog/apolicies.  This course will be conducted in accordance with those policies.

Accommodations for students with disabilities: 

If you are a student with a disability and you need academic accommodations, please see me and contact the Disability Resource Center (DRC) at 703-993-2474.  All accommodations must be arranged through that office, and must be initiated immediately, prior to any anticipated need.

Assessment I:  Psychology 810 Lecture Sequence
Readings must be completed before lecture.
Aug. 30
Overview of Course

Purpose and Goals of Assessment

Pillars of psychological assessment:  

· Standardized tests

· Interviews; clinical interviewing
· Behavioral or Functional Assessment
· Behavioral Observations and informal assessment

Essentials of Interviewing Ch. 1-5; Standards Introduction & Ch. 11, 12; Ceci (1996); Watkins et al (1995)
* Schedule your videotape client immediately
Sept. 6   
History of intelligence testing

Theories of Intelligence

Psychometrics (reliability, validity, measurement error, within versus between group differences central tendency and the normal curve)
Limitations of psychological assessment.

                 
Clinical versus statistical prediction.

Standards Ch. 1, 2, 4, 5; Contemporary Ch. 1, 2, 3; Westen and Weinberger (2004)
Sept. 13 
Professional and Ethical Issues highlighted

Fairness in testing

Informed Consent



Test Selection



Cautions in Interpretation of Test Scores

Providing Feedback
           
Record Keeping
Standards Ch. 7-10; Contemporary Ch. 11, 22, 23, 25
APA (1993) Guidelines; Pope (1992); Sternberg (2004); Westermeyer

(1987); Wood et al (2002)
Sept. 20 
WAIS-III Indices, subtests, profile analysis, interpretation


WAIS-III manual; Essentials of WAIS III Ch. 1, 4-6


Contemporary Ch. 12 & 14; Watkins (2003)
Sept. 27 
WAIS-III interpretation and report writing


1st WAIS presentation



WAIS-III manual; Essentials of WAIS III Ch. 1, 4-6


Contemporary Ch. 14; Tulsky et al, (2001); 
Oct. 4     
WAIS-III presentation 2 


W-J Cognitive clusters interpretation
Essentials of WAIS III Ch. 1, 4-6
W-J Cog Manual Ch 2 & 5; Essentials of W-J Cog Ch. 1, 4-6

Contemporary Ch. 4, 8, 17
Oct. 11

Integration and report writing; WAIS III presentation 3


WAIS-III & WJ Cog

Essentials of WAIS III Ch. 4-6; Contemporary Ch. 9 & 10 & 17
W-J Cog Manual Ch 2 & 5; Essentials of W-J Cog Ch. 4-6; Archives (2006)


* Deadline for WAIS-III report
Oct. 18    
Ability versus Achievement (Distinction?)


W-J Achievement and Nelson Denny; VMI


Essentials of W-J Ach. Ch 1, 4-6; Standards Ch. 13


Contemporary Ch. 13; W-J Ach Manual Ch. 
Oct. 25   
WISC-IV Indices, subtests, profile analysis and report writing



 WISC-IV Manual; Essentials of WISC-IV Ch. 1, 4-6
Nov. 1
WISC-IV interpretation; strengths and weaknesses; presentations 4 & 5 on WISC-IV;


WISC-IV Manual; Essentials of WISC-IV Ch. 1, 4-6; Ch.7
Nov. 8   
SB-5 factors, subtests, profile analysis


Contemporary Ch. 15; Essentials of SB5 Ch. 1, 4-6; Appendix A


SB5 Manual Ch. 

Nov. 15
SB-5 interpretation and report writing; strengths and weaknesses; presentations 6&7 WISC or SB5


Contemporary Ch. 15; Essentials of SB5 Ch. 1; 4-6; Appendix A


SB5 Manual Ch. 


*WISC-IV report with VMI deadline
Nov. 22
Thanksgiving Break
Nov. 29  
Assessment of Learning Disabilities and ADHD; special populations


Contemporary Ch. 13, 23 & 24; Francis et al (2005); 
Dec. 6     
Alternative Assessment Instruments: CAS; DAS, Nonverbal


Contemporary Ch. 18, 19, 20
* Deadline for SB5 report

Final Exam:  Turn in second WAIS-III report combined with W-J Cog, W-J Ach.
and Nelson Denny write up.  This will count as your final exam.

Assessment I:  Psychology 810 Lab Sequence

Week of (Monday date): Readings must be completed before lab.
Sept. 3

Practice Clinical Interviews and basic therapeutic relationship skills

Integration of Interview Data, Background Questionnaires, writing up an Intake Summary
Essential of Interviewing Ch. 1-4; 9
Sept. 10
Intake interview questions

WAIS- III administration and scoring

Essentials WAIS- III Ch. 2 & 3; WAIS III Manual Ch. 4 plus use of tables
Sept. 17
WAIS-III administration and scoring; 
* turn in videotape of adult interview with write up

Essentials WAIS- III Ch. 2 & 3; WAIS III Manual Ch. 4 plus use of tables

Tulsky (2001) and GAI 
Sep. 24
WAIS- III lab practicals;

* Turn in first WAIS protocol for scoring check

Bring whatever supplies you would need for a real administration
Oct. 1
W-J Cognitive Administration and scoring

Essentials of W-J Cog Ch. 2 & 3; W-J Cog Manual

* Turn in second WAIS protocol for scoring check
Oct. 8
W- J Achievement Administration and scoring; Nelson Denny

Essentials of W-J Ach. Ch. 2, 3, & Appendix A; W-J Ach. Manual; Nelson Denny Handout

*Turn in third WAIS-III protocol for scoring
Oct. 15
WISC-IV Administration and scoring; VMI administration and scoring;

VMI Manual


WISC-IV Manual Ch. 2 & 3 (Use of tables); 
Essentials of WISC-IV Ch. 2 & 3

*Turn in first W-J Cog/Ach. protocols for admin and scoring check
Oct. 22
WISC-IV Administration and scoring

WISC-IV Manual; Essentials of WISC-IV Ch. 2 & 3

*Turn in first WISC-IV protocol for admin and scoring check
Oct. 29
WISC-IV lab practicals

Bring everything you would need for a real administration

* Turn in second W-J Cog and Ach with Nelson Denny protocols for admin and scoring check.
Nov. 5
SB5 administration with routing subtests and scoring


Essentials of SB5 Ch. 3 & 4; SB5 Manual Ch. 1-4 and use of tables 

*Turn in second WISC-IV protocol for scoring check with VMI
Nov. 12
SB5 administration and scoring


Essentials of SB5 Ch. 3 & 4; SB5 Manual Ch. 1-4 and use of tables
Nov. 26
SB5 administration and scoring practice


Essentials of SB5 Ch. 3 & 4; SB5 Manual Ch. 1-4 and use of tables

*Turn in first SB5 protocol for admin and scoring check
Dec. 3
Providing Client Feedback

APA (1992)

*Turn in second SB5 protocol for admin and scoring check

EXAM WEEK:  
Grade for Lecture: (70 % of total grade or 700 points)
WAIS report (100 points)
WISC-IV report with VMI (100 points)
SB 5 report  (100 points)
WAIS + WJ Cog and Ach and ND report (200 points; counts as final exam.  An in-class final exam may be added if the instructors determines it is needed to assess for thorough knowledge of material)
Case presentation with selected article (100 points)
Quizzes (100 points)
Grade for Lab: (30% of total grade or 300 points)
Timely and thorough completion of all assignments is considered part of every grade.
Interview for completion and professionalism; Intake write up (100 points)
Lab test administration practicals (50 points each for a total of 100 points)
Protocol scoring accuracy and effort; learning from corrections (50 points)
Test administration and scoring quizzes (50 points)
Required Readings/Text Books (Assessment I): These books will also be used in Assessment II (811) and will be reference books for second year practicum.
American Educational Research Association. (1999). Standards for educational and psychological testing. Washington, DC: AERA. [ISBN: 0935302255]
Flanagan, D. P. & Harrison, P.L. (Eds.) (2005). Contemporary Intellectual Assessment: Theories, Tests, and Issues, 2nd Edition. New York: The Guilford Press. [ISBN 1-59385-125-1]
Flanagan, D. P., & Kaufman, A. S. (2004). Essentials of WISC-IV assessment. New York: John Wiley & Sons. [ISBN 0471-476919]

Lichtenberger, E.O., Mather, N., Kaufman, N.L., Kaufman, A.S. (2004). Essentials of report writing.  New York:  Wiley & Sons [ISBN: 0471394874].  This is for your reference throughout the course.
Kaufman, A. S., & Lichtenberger, E. O. (1999). Essentials of WAIS-III assessment. New York: John Wiley & Sons. [ISBN: 0471282952]

Mather, N., Wendling, B. J., & Woodcock, R. W. (2001). Essentials of WJ III Tests of Achievement assessment. New York: John Wiley & Sons. [ISBN: 0-471-33059-0]

Roid, G. H., & Barram, R. A. (2004). Essentials of Stanford-Binet (SB5) assessment. New York: John Wiley & Sons. [ISBN: 0-471-22404-9]

Schrank, F.A., Flanagan, D.P., Woodcock, R.W. & Mascolo, J.T. (2002). Essentials of WJ III Cognitive Abilities assessment. New York: John Wiley & Sons. [ISBN: 0-471-34466-4]
Wiger, D.E. & Huntley, D.K. (2002).  Essentials of interviewing.  New York:  John Wiley & Sons. [ISBN 0-471-00237-2]

Recommended for reference but not required: 
Sattler, J. M. & Dumont, R. (2004). Assessment of children: WISC-IV and WPPSI-III supplement. Jerome M. Sattler, Publisher.    [ISBN 0-97202671-1-8]
Articles:  Available on-line through the Mason Library except the Aklin article. This you will need to review/photocopy in hard copy at the library.
Aklin, W. M. and Turner, S.M. (2006).  Toward understanding ethnic and cultural factors

in the interviewing process. Psychotherapy: Theory, Research, Practice, Training, 43(1), 50-64.
American Psychological Association (2002).  Ethical Principals of Psychologists and 
Code 
of Conduct. American Psychologist, 57, 1060-1073.

American Psychological Association (1993). Guidelines for providers of psychological 


services to ethnic, linguistic, and culturally diverse populations. American


Psychologist, 48 (1), 45-48.

Ceci, S. J. (1996). General intelligence and life success: An introduction to special


themes. Psychology, Public Policy, and Law, 2 (3/4), 403-417.
Dawes, R.M., Faust, D., &Meehl, P.E., (1989) Clinical versus actuarial judgment. 
Science, 243, 1668-1674
Francis, D.J., Fletcher, J.M., Stuebing, K.K., Lyon,G.R., Shaywitz, B.A. & Shaywitz,

S.E. (2005). Psychometric approaches to the identification of LD: IQ and

achievement scores are not sufficient. Journal of Learning Disabilities, 38(2)

98-108.
Grove, W.M., & Meehl, P.E. (1996) Comparative efficiency of informal (subjective, 
impressionistic) and formal (mechanical, algorithmic) prediction procedures:  The 
clinical-statistical controversy.  Psychology:  Public Policy and Law, 2 (2), 293-

323.

Meyer, G.J., Finn, S.E., Eyde, L.D., Kay, G.G., Moreland, K.L., Dies, R.R., Eisman, E.J., 
Kubiszyn, T.W. and Read, G.M. (2001).  Psychological testing and psychological 
assessment:  A review of evidence and issues.  American Psychologist, 56 (2),
128-165.
Morasco, B.J., Gfellar, J.D., & Chibnall, J.T. (2006). The relationship between measures

of psychopathology, intelligence, and memory among adults seen for psycho-

educational assessment. Archives of Clinical Neuropsychology, 21, 297-301.

Ofiesh, N. S., Hughes, C., and Scott, S. S. (2004). Extended test time and postsecondary

students with learning disabilities: A model for decision making. Learning

Disabilities Research and Practice, 19 (1), 57-70.
Pope,K. S. (1992). Responsibilities  in Providing Psychological Test Feedback to Clients.  


Psychological Assessment, 4(3), 268-271.
Schwartz, N. (1999). Self-reports:  How the questions shape the answers.  American 
Psychologist, 54 (2), 93-105.

Sternberg, R.J. (2004).  Culture and Intelligence.  American Psychologist, 59(5), 325-   338.
Tulsky, D.S., Saklofske, D. H., Wilkins, C., & Weiss, L.G. (2001). Development of a General Ability Index for the Wechsler Adult Intelligence Scale-Third Edition.  Psychological Assessment, 13(4), 566-571.
Watkins, C.E., Jr., Campbell, V.L., Nieberding, R. & Hallmark, R. (1995).  
Contemporary practice of


 psychological assessment by clinical psychologists.  Professional Psychology: Research and practice, 26 (1), 54-60.
Watkins, M.W., (2003).  IQ Subtest Analysis.  The Scientific Review of Mental Health Practice, 2(2).
Westen, D. and Weinberger, J. (2004). When clinical description becomes statistical prediction. American Psychologist, 59(7), 595-613.
Westermeyer, J. (1987).  Cultural factors in Clinical Assessment. Journal of Consulting 
and Clinical Psychology, 55 (4), 471-478

Wood, J.M., Garb, H.N., Lilienfeld, S.O. and Nezworski, M.T. (2002) Clinical 
assessment. Annual Review of Psychology, 53, 519-543

Others as assigned….

*Not all of the above articles have been assigned for class---I included several that I thought you might find useful or interesting*


