Syllabus

PSYC301-001 Research Methods in Psychology – Fall 2004
Instructor:
Dr. Michael D. Anderson

Time/Place:
11:30 AM to 12:20 PM 
Monday & Wednesday

Enterprise 275
Prerequisites:
6 hours of psychology or permission of instructor. Students will achieve the 



maximum benefit from PSYC301 if they have completed PSYC300. IF PSYC300 has 

not been completed in advance, students are strongly encouraged to take statistics 


concurrently with research methods, Students who fail to attend the initial meeting 


of both lecture and lab may be dropped from this course.

Office Hours:
Mondays and Wednesdays 10:30 to 11:30 AM, or by appointment



Adjunct Faculty Office, Room 131 Thompson Hall

Telephone:
(202) 965-4111 (voice)           (202) 965-6556 (fax)

Email:

manders1@gmu.edu  or   westernaddiction@earthlink.net 
Course Outline

Week
Dates


Lecture Material



Chapter
1
8/30
9/1

Introduction to Research Methods

1





Scientific Method



2

2
Off
9/8

Ethical Issues




3

3
9/13
9/15

Observation




4
4
9/20
9/22

Survey Research




5
5
9/27
9/29

Behavior Measures, Exam #1


6
6
10/4
10/6

Independent Groups Design


7
7
10/12*
10/13

Repeated Measures Design


8

8
10/18
10/20

Complex Designs



9



9
10/25
10/27

Single-Case Research Designs


10


10
11/1
11/3

Quasi-Experimental Designs


11
11
11/8
11/10

Exam #2, Data Analysis Part I


12

12
11/15
11/17

Data Analysis Part I



12

13
11/22
Off

Data Analysis Part II



13

14
11/29
12/1

Data Analysis Part II



13



15
12/6
12/8

Exam #3, Communication in Psychology

14

* Columbus Day – Monday, October 11th – University closed. Monday classes meet on Tuesday.

Exam #1  Wednesday, 9/29


Exam #2, Monday, 11/8
Exam #3, Monday, 12/6

Final Exam: Friday, 12/17, 10:30AM to 1:15PM
Texts:

Shaughnessy, J.J., Zechmeister, E.B., & Zechmeister, J.S. (2003). Research Methods 



In Psychology (6th edition). McGraw-Hill Higher Education:Boston. (Required)
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Thaiss, C., & Sanford, J.F. (2000). Writing for Psychology, Longman:New York.



(Check with Lab Instructor to see if required)


Publication Manual for the American Psychological Association (5th edition). 

(Check with Lab Instructor to see if required). (Access to this manual will be critical 
for this course. If you plan to major in psychology, purchasing this manual would be 
an worthwhile investment.)

Course Goal:
The primary goal is to provide students with a firm grasp of basic research



methodology. It is recognized that most students who take courses in research



methods have no intention of becoming researchers.  However, a background in



research has at least four important benefits. First, knowledge about research 



methods allows people to understand research that is relevant to their professions.



Second, a knowledge of research methodology makes one a more intelligent and



effective “research consumer” in everyday life. Third, research training involves the



development of critical thinking. And fourth, learning about and becoming involved



in research helps one become an authority, not only on research methodology, but



also on particular topics.



Students will learn how to describe patterns of behavior, thought, or emotion with 


the basic research goal of explaining and predicting behavior. Students will be 


introduced to the scientific method. This course will present different methods of 


observing and measuring behavior. A number of experimental designs will be 


presented affording students the opportunity to learn how to design research 


projects and how to analyze the results. And last, students will learn the structure of 

research reports, and gain substantial practice in the preparation of these important 

documents.

Course Format:
This will be a lecture-style course due to the amount of material that must be 


covered. When time permits, discussion will be encouraged. Questions are welcome 


at any time.
Technology:
A digital projector will be used for graphics and slides.

Exams:

There will be three exams based on readings and lectures composed of multiple-



choice,  true/false, matching, fill-in-the-blank, application questions, and short



essays.  There will be an optional cumulative comprehensive final exam. If you are



satisfied with the grades earned on the first three exams, you are not required to



take the final. The final can be used to substitute for a missing exam or to replace a



low grade.

Other Grades:
In addition to exams, there will be three homework assignments, and three very short in-class quizzes, all of which will be announced in advance.

Course Grade Equivalencies


A+ 
= 
97.00 to 100.00

B+
=
87.00 to 89.99


A 
=
93.00 to 96.99

B
=
83.00 to 86.99


A-
=
90.00 to 92.99 

B-
=
80.00 to 82.99


C+
=
77.00 to 79.99

D
=  
60.00 to 69.99


C
=
73.00 to 76.99

F
=
0 to 59.99


C-
=
70.00 to 72.99
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Lecture/Lab:
The lecture portion of this course constitutes 60% of the final grade. The lab grade



will constitute 40% of the final grade.

Point Distr:
The lecture portion of your grade (60% of the final grade) will consist of 420 points 


as follows:





Exams


100 pts ea

300 total





Homework

  20 pts ea

  60 total





Short Quizzes

  20 pts ea

  60 total

Degree

A minimum grade of C is required in this course to satisfy psychology degree 

  Requirement:
requirements.

Attendance:
Attendance and punctuality are important. If you miss more than three lectures, you will not be permitted to make up any exams or assignments.

If you must miss an exam or quiz, and you have a legitimate excuse, i.e. illness, family emergency, job conflict, you must email or telephone me BEFORE the scheduled exam or quiz. If the reason for your absence is legitimate, you will be required to make up the work as soon as possible.  Make-up exams and quizzes may not be in the same format as those taken by the class at the scheduled time. 

If a student does not email or telephone me regarding an absence prior to the class, no make-up exam or quiz will be given. Also, if the reason for the absence is not deemed legitimate by me, no make-up exam or quiz will be given.

With regard to the three in course exams, a student will not be allowed to make-up more than one exam. 

Special Needs:


Every effort will be made to accommodate students with special needs. Please visit 


the Disability Resource Center and then see me at your earliest convenience.

GMU Honor Policy
The Honor Code of George Mason University deals specifically with cheating and attempted cheating, plagiarism, lying, and stealing. 
A. Cheating encompasses the following:

     (1)  The willful giving or receiving of an

            unauthorized, unfair, dishonest, or

            unscrupulous advantage in academic

            work over other students.

     (2)  The above may be accomplished by any

            means whatsoever, including but not

            limited to the following: fraud; duress;

            deception; theft; trick; talking; signs;

            gestures; copying from another student;

            and the unauthorized use of study aids,

            memoranda, books, data, or other 

            information.

     (3)  Attempted cheating.

B.  Plagiarism encompasses the following:

     (1)  Presenting as one’s own the words, the

            work, or the opinions of someone else 

            without proper acknowledgment.

     (2)  Borrowing the sequence of ideas, the

            arrangement of material, or the pattern

            of thought of someone else without

            proper acknowledgment.

C.  Lying encompasses the following: The willful

      and knowledgeable telling of an untruth, as well

      as any form of deceit, attempted deceit, or 

      fraud in an oral or written statement relating to

      academic work. This includes but is not limited

      to the following:
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(1)  Lying to administration and faculty

            members.
    (2)  Falsifying any university document by

            mutilation, addition, or deletion.

     (3)  Lying to Honor Committee members and

            counsels during investigation and hearing.

            This may constitute a second charge, with

            the committee members who acted as judges

            during the specific hearing acting as

            accusers.

D.  Stealing encompasses the following:

     (1)  Taking or appropriating without permission

            to do so, and with the intent to keep or make

            use of wrongfully, property belonging to any

            member of the George Mason University

            community or any property located on the

            university campus.  This includes misuse of

            university computer resources. This section

            is relevant only to academic work and

            related materials.
Infractions of the Honor Code will result in the grade of “0” for the work involved, and immediate referral to the Honor Committee for additional review and disciplinary action.

1

