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This course addresses issues central to the intersection of the two major domains in our life: work and family. These topics are of major importance in today's society as people strive to attain appropriate "balance" in their lives. The course will emphasize readings from journal articles based on empirical research findings and will be taught "seminar‑style" (much class participation with a minimum of lecturing from me). This will require that you read the appropriate articles prior to the class meeting and that you come to class prepared to discuss the article.

Course requirements and percentage of your grade:

1. (25%). Mid‑term exam

2. (25%)  Final exam

3. (25%). 10‑page literature review/term paper on a topic of your choosing. (Clear the topic with me). Due Apr. 12, 5pm in my department mailbox in DK 2001.

4. (15%). Class participation. There will be many opportunities to participate in class. 

(A) Each class session will begin with the class spending 15-30 minutes discussing “everyday” work &  family topics. Two to three students will be assigned to take the lead in these discussions which may draw from recent magazine/newspaper articles (see Shellenbarger’s Work & Family book of her Wall Street Journal columns on 2 hr reserve), personal experience (please do not feel coerced to divulge anything you are not comfortable discussing, or knowledge of someone else’s personal situation.

(B) Comments/questions on journal articles presented by others. 


(C) Participation in an ongoing research project as opportunities present themselves.

5. (10%). Class presentation (~ 20 minutes) summarizing a journal article of your choice (see Suggested Readings List) and providing an outline (1‑2 pages) of the summary for each member of the class. Select your article, give me a “clean” Xerox of it, and notify me by Feb. 6. It is allowable, but not necessary, for the article chosen to be relevant to your term paper.
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Suggested Readings for Class Presentation

Job satisfaction & life satisfaction

Judge, T. & Watanabe, S. (1993). Another look at the job satisfaction‑life satisfaction relationship. Journal of Applied Psychology, 78, 939‑948 

Hart, P. (1999). Predicting employee life satisfaction: A coherent model of personality, work and nonwork experiences, and domain satisfaction. Journal of Applied Psychology.84, 564‑584.

Mothers' mental health

Hock, E. & DeMeis, D. (1990). Depression in mothers of infants: The role of maternal employment. Developmental Psychology, 26, 285‑291.  

Werbel, J. (1998). Intent and choice regarding maternal employment following childbirth. Journal of Vocational Behavior, 53,,372‑385. 

Shuster, C. (1993). A typology of maternal responses to integrating parenting and employment. Family Relations, 42, 13‑20.
Gender differences

Coltrane, S. and Adams, M. (1997). Work‑family imagery and gender stereotypes: Television and the reproduction of difference. Journal of Vocational Behavior, 50, 323‑347.

Biernat,M., & Wortman, C.B. (1991) Sharing of home responsibilities between professionally employed women and their husbands. Journal of Personality and Social Psychology, 60, 844‑860.

Duxbury, L., & Higgins, C. (1991). Gender differences in work‑family conflict. Journal of Applied Psychology. 76, 60‑74.

Frone, M., Russell, M., & Barnes, G. (1996). Work‑family conflict, gender, and health‑related outcomes: A study of employed parents in two community samples. Journal of Occupational Health Psychology.1, 57‑69.

Eagle, B., Miles, E., & Iceno gle, M. (1997). Ineterrole conflicts and the permeability of work and family domains: Are there gender differences?. Journal of Vocational Behavior. 50, 168‑184.

Gutek, B., Searle, S., & Klepa, L. (1991). Rational vs gender role explanations for work‑family conflict. Journal of Applied Psychology, 76, 560‑568. 

Contrast these 2 articles:

(1) Barnett, R. and Baruch, G. (1985). Women's involvement in multiple roles and psychological distress. Jounal of Personality and Social Psychology, 49, 135‑145

(2) Barnett, R., Marshall, N. & Pleck, J. (1992). Men's multiple roles and their relationship to men's psychological distress. Journal of Marriage and the Family, 54, 358‑367

Dual‑career couples

Brett, J., & Yogev, S. (1988). Restructuring work for family: How dual-earner couples with children manage. Journal of Social Behavior and Personali!y, 3, 159‑174.

Hammer, L., Allen, E., & Grigsby, T. (1997), Work‑family conflict in dual-earner couples: Within‑individual and crossover effects of work and family. Journal of Vocational Behavior, 50, 185‑203.

Hallett, M., and Gilbert, L. (1997). Variables differentiating university women considering role‑sharing and conventional dual‑career marriages. Journal of Vocational Behavior, 50, 308‑322. 

Aryee, S., and Luk, V. (1996). Work and nonwork influences on the career satisfaction of dual‑earner couples. Journal of Vocational Behavior, 49, 38‑52. 

Schnittger, M. and Bird, G. (1990). Coping among dual‑career men and women across the family life cycle. Family Relations, 39, 199‑205.

Work‑family conflict

Frone, M., Yardley, J., & Markel, K. (1997). Developing and testing an integrative model of the work‑family interface. Journal of Vocational Behavior, 50, 145‑167.

Netemeyer, R., Boles, J., & McMurrian, R. (1996). Development and validation of work‑family conflict and family‑work conflict scales. Journal of Applied Psychology, 81, 400‑410.

Carlson, D. (1999). Personality and role variables as predictors of three forms of work‑family conflict. Journal of Vocational Behavior, (1999). 55,. 236‑253.

Kossek, E. and Ozeki, C. (1998). Work‑family conflict, policies, and the job-life satisfaction relationship: A review and directions for organizational behavior & human resources research. Journal of Applied Psychology,83, 139‑149.

Adams, G., King, L. & King, D. (1996) Relationships of job and family involvement, family social support, and work/family conflict with job and life satisfaction. Journal of Applied Psychology, 81, 411‑420.

Tenbrunsel, A., Brett, J., Maoz, E., Stroh, L., Reilly, A. (1995). Dynamic and static work‑family relationships. Organizational Behavior and Human Decision Processes, 63, 233‑246.

Spousal support

Gray, E., Lovejoy, M., Piotrkowski, C., & Bond, J. (1990). Husband supportiveness and the well‑being of employed mothers of infants. Families in Society, 71, 332‑341.

Organizational support/interventions

Thomas, L. and Ganster, D. (1995). Impact of family‑supportive work variables on work‑family conflict and strain: A control perspective, Journal of Applied Psychology, 80, 6‑15.

Greenberger, E., Goldberg, W., Hamill, S., O'Neill, R., & Payne, C. (1989). Contributions of a supportive work environment to parents' well‑being and orientation to work, American Journal of Communily Psychology, 17, 755‑783.

Goff, S., Mount, M., & Jamison, R. (1990). Employer supported child care, work/family conflict, and absenteeism: A field study. Personnel Psychology, 43, 793‑809.

Kossek, E., & Nichol, V. (1992). The effects of on‑site child care on employee attitudes and performance. Personnel Psychology, 45, 485‑509. 

Grover, S. & Crooker, K. (1995). Who appreciates family‑responsive human resource policies: The impact of family‑friendly policies on the organizational attachment of parents and non‑parents. Personnel Psychology, 4 , 271‑288.

Goldberg, W., Greenberger, E., Koch‑Jones, J., O'Neil, R., & Hamill, S. (1989). Attractiveness of child care and related employer‑supported benefits and policies to married and single parents. Child & Youth Care Quarterly. 1 , 23‑37.

Honeycutt, T. and Rosen, B. (1997). Family friendly human resource policies, salary levels, and salient identity as predictors of organizational attraction. Journal of Vocational Behavior, 50, 271‑290.

Eldercare responsibility

Hepburn, C. G, & Barling, J. (1996). Eldercare responsibilities, interrole conflict, and employee absence: A daily study. Journal of Occupational Health Psychology, 1, 311‑318.

Lee, J. (1997). Balancing elder care responsibilities and work: Two empirical studies. Journal of Occupational Health Psychology,2,

Unemployment

Liem, J. & Liem G.R. (1990). Understanding the individual and family effects of unemployment. pp. 175‑204 in Eckenrode & Gore, Stress between work and family, Plenum

Work & family and Self‑employment

Loscocco, K. (1997). Work‑family linkages among self‑employed women and men.  Journal of Vocational Behavior, 5 , 204‑226.

Specific occupations

Wallace, J. (1997). It's about time: A study of hours worked and work spillover among law firm lawyers. Journal of Vocational Behavior, 50, 227‑248.

Greenhaus, J., Collins, K., Singh, R., & Parasuraman, S. (1997). Work and family influences on departure from public accounting, Journal of Vocational Behavior, 50, 249‑270.

Relocation

Eby, L., Dematteo, J., & Russell, J. (1997). Employment assistance needs of accompanying spouses following relocation. Journal of Vocational Behavior, 50, 291-307.

Single parents

Burden, D. (1986) Single parents and the work setting: The impact of multiple job and homelife responsibilities. Family Relations, 35, 37‑43.

Tetrick, L., Miles, R., Marcil, L., and Van Dosen, C. (1994). Child‑care difficulties and the impact on concentration, stress, and productivity among single and nonsingle mothers and fathers. pp. 229‑239 in Keita & Hurrell, Job stress in a changing workforce, American Psychological Association, Washington, D.C.

Schumm, W., Bell, B., Rice, R., Perez, M. (1996). Trends in single parenting in the U.S. Army. Psychological Reports, 78,

Effects of parental employment on the children

Schmitt, N., Sacco, J., Ramey, S., Ramey, C., & Chan, D. (1999). Parental employment, school climate, and children's academic and social development. Journal of Applied Psychology, 84, 737‑753.

 Barling, J., Dupre, K., & Hepburn, C. (1998). Effects of parents' job insecurity on children's work beliefs and attitudes. Journal of Applied Psychology, 83, 112‑118. 

Barling, J., Zacharatos,A., & Hepburn, C. (1999). Parents' job insecurity affects children's academic performance through cognitive difficulties. Journal of Applied Psychology, 84,437‑444.

Flextime/working at home

Hicks, W. & Klimoski, R. (1081). The impact of flextime on employee attitudes. Academy of Management Journal, 24, 333‑341.

Duxbury, L., Higgins, C. & Thomas, D.R. (1996). Work and family environments and the adoption of computer‑supported supplemental work‑at‑home. Journal of Vocational Behavior, 49, 1‑23.

Baltes, B., Briggs, T., Huff, J., Wright,J., & Neuman, G. (1999). Flexible and compressed workweek schedules: A meta-analysis of their effects on work-related criteria. Journal of Applied Psychology, 84, 496-513.

Role‑juggling and mood

Williams, K., Suls, J., Alliger, G., Lerner, S., & Wan, C. (1991). Multiple role juggling and daily mood states in working mothers: An experience sampling study. Journal of Applied Psychology, 76, 664‑674.

Questions to address in discussing each article

Introduction: Does the intro provide a theoretical basis for the current study? 

What previous research had been done on the topic? 

Was this previous research flawed in any way? 

Do they indicate what their hypotheses are, or is the study more exploratory?

Method: How did they collect the data?

Is the sample appropriate (biased in any way)?

Did they adequately control for extraneous variables? 

What measures were chosen?

‑have other people used these methods previously?

‑did they have to create their own measures?

‑is there any evidence for the reliability and validity of the measures?

Results: What did they find? 

  Do you understand the analysis? (I'll try to help here) 

  Were the hypotheses confirmed? Do the results surprise you? why/why not?

Discussion:


Do the authors' explanations make sense?


Are there alternative explanations for the findings?


What are the limitations of the present findings?


Could you have designed a study that would have overcome the flaws of the


present study?


What new questions are raised by the results of this study?


How do the results fit in with previous studies that we have discussed?

Potential sources for literature review/term paper topics

Sloan Foundation Work& Family website: http://www.bc.edu/bc_org/avp/csom/cwf/aboutdatabase.html
Zedeck, S., & Mosier, K. (1990). Work in the family and employing organization. American Psychologist, 45, 240‑251,

Bowen G., & Pittman, J. (1995) , The work and family interface. National council on family relations. Edited book of readings on several w & f topics.

Journal of Occupational Health Psychology, (October, 1999), Vol 4, Special Issue: Relationship between work and family life.

Watkins, C.E. & Subich, L. (1995). Annual review, 1992‑1994: Career development, reciprocal work/non‑work interaction, and women's workforce participation. Journal of Vocational Behavior, 47, 109‑163. (see particularly pp. 13 1 148)

General advice on writing your literature review/term paper

Your literature review typically will be similar to the Introduction section of a "primary" research journal, only somewhat more descriptive of the previous research. As a model, peruse the last few years of Personnel Psychology and/or Journal of Applied Psychology. Please feel free to confer with me about selecting your topic and/or reviewing your outline before you write your paper.

Tips on writing style:

‑use APA format for citations (same approach as used in the intro and reference sections of most journal articles)

‑after presenting the general issue/problem, include an "overview" statement in the first page or two of the paper that incorporates the major subheadings in the paper, e.g. "This paper examines the various definitions of work‑family conflict, then presents the major approaches to measuring this construct. Finally, the relationship between work‑family conflict and marital satisfaction are presented and the implications of these findings are discussed."

‑organize the paper into coherent sections by use of logical subheadings e.g.

Definitions of the construct

Measurement of the construct

Objective measures.

Subjective measures.

Empirical findings

Implications

‑break up text so that you have 2‑3 paragraphs per page; avoid one‑sentence paragraphs.

‑use transitional phrases to connect paragraphs within the same subheading,

 (e.g. "In contrast to the previous study 

; "Additional support for this explanation is


provided by 
)

-wherever possible, read the original article; avoid too much reliance on secondary sources, but indicate it when you do (e.g. Smith & Jones, 1991, as cited in Robinson, 1994).

‑generally avoid using mass media journals (e.g. Psychology Today, Time, Wall Street Journal, etc.). They often discuss issues relevant to this course, but typically fail to take a researcher's perspective. If you find an interesting article in these magazines, you can pursue the topic by reading the primary research done by the “ experts" cited in the article (assuming that they have done the research).



Rough Guidelines for evaluating class participation

A

Frequent contributions; comments reflect that student has read the material



and has given some thought to the issues raised

B

Regular contributions; student usually well‑prepared; generally attentitive

C

Only occasional contributions; not clear if student has thought about the



issues, but appears attentive even when not volunteering comments

D

Inattentive and/or frequently misses class; or comments excessively on issues



not related to the topic at hand

F

Are you still registered for this class?

