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This course addresses issues central to the intersection of the two major domains in our life: work and family. These topics are of major importance in today's society as people strive to attain appropriate "balance" in their lives. The course will emphasize readings from journal articles based on empirical research findings and will be taught "seminar‑style" (much class participation with a minimum of lecturing from me). This will require that you read the appropriate articles prior to the class meeting and that you come to class prepared to discuss the article. I will post my PowerPoint presentations on WebCT prior to class.

Course requirements and percentage of your grade:

1. (25%). Mid‑term exam

2. (25%)  Final exam

3. (25%). 10‑page literature review/term paper on a topic of your choosing. (Clear the topic with me). Due Apr. 12.  See 


WebCT for general guidelines.

4. (15%). Class participation. There will be many opportunities to participate in class. 

(A) Each class session will begin with the class spending 15-30 minutes discussing “everyday” work &  family topics. Two to three students will be assigned to take the lead in these discussions which may draw from recent magazine/newspaper articles (e.g., see Shellenbarger’s Work & Family book of her Wall Street Journal columns or visit the website of her recent columns: http://www.careerjournal.com/columnists/workfamily/ ), personal experience (please do not feel coerced to divulge anything you are not comfortable discussing), or knowledge of someone else’s personal situation (again, no need to identify nonpublic figures).

(B) Comments/questions on journal articles presented by others. 


(C) Participation in an ongoing research project as opportunities present themselves.

5. (10%). Class presentation (~ 20-30 minutes) summarizing a journal article of your choice (see Suggested Readings List    

on WebCT). 

· Develop a PowerPoint presentation of the article and email it to me by Wednesday preceding the date you are scheduled to present. That way I’ll have a chance to post it on WebCT  and each member of the classes will be able to print a handout for herself/himself and bring it to class. 
· Notify me by Feb. 9 of  the article you have selected. It is allowable, but not necessary, for the article chosen to be relevant to your term paper.

Class Schedule







E-reserve Reading

Jan. 26
Video: Juggling Work & Family         http://www.pbs.org/workfamily







Feb.  2





#1, 2

Feb.  9
Select article to present

#3, 4

Feb.16





#5, 6

Feb.23





#7, 8

Mar.  1





#9, 10

Mar.  8  Spring Break!!
Mar. 15
 Mid-term exam

Mar. 22  

Mar. 29

Apr    5

Apr.  12 Term papers due
Apr.  19

Apr.  26 

May    3

May  10 Final Exam (4:30-7:15)
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