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      Dr. Lou Buffardi

Office: 3072 David King Hall

Phone:  993‑1363

Office Hours: Tu 1:30-2:30, F 10-11:30 or by appointment

E-mail: BUFFARDI@gmu.edu

Text: Muchinsky  (2003) , Psychology Applied to Work, 7th ed., Wadsworth.





DATE


Topic







Chapter
Jan 25-27

Overview, Methods





1,2

Feb. 1-3


Criteria







3

Feb  8-10

Performance Appraisal





7

Feb  15-22

Predictors, Personnel Decisions




4,5


Feb  24


Exam I                                           

Feb 20-22

Exam I feedback; Employee Training



6

Mar 1-3


Attitudes & Behavior                                 


10
Mar 8-22

Motivation






12
Mar  14-18

Spring Break

Mar 24-31
 
Occupational Health & Stress




11
Apr 5


Exam II.
Apr 7-14

Exam II feedback, Leadership




13
Apr19-26

Work teams, job design




 9,   p.399-402 

Apr 28-May 5

Work Conditions, consumer psyc



14,  p.358-363
May 17


Final Exam 10:30-1:15 p.m.

HONOR CODE: The usual provisions of the honor code will apply to this course. All exams are "closed book". You are encouraged to form study groups in preparing for exams, but may neither give or receive assistance during exams.

COURSE REQUIREMENTS:

1. 150 points. Two exams and a Final, approximately of equal weight. Numerical scores from each will be summed to determine the grade for the course. Feedback on the exam will be given at the next class meeting. Exams will use multiple‑choice formats, with the possibility of some short‑answer essays. Questions will be taken mostly (but not exclusively) from lectures. Lectures will be drawn mostly (but not exclusively) from the text. The text publisher has a website: http://www.wadsworth.com/ that provides resources including practice quizzes for each chapter
2. 25 points. Periodically, homework assignments will be distributed in class or online, and due dates announced at that time. Thus it is particularly critical that, should you be absent from class, you are aware of what you missed.

3. 10 points. Participation in class discussions; class-related emails. Quality of contribution is more important than frequency, although frequent absences from class are bound to limit your participation grade.
4. Extra credit may be earned up to a maximum of 5 points in the following ways:

1. Participation in a research study. These opportunities, if available, will be announced in class or will appear on the "Research Participation" board on the main floor of King Hall. These opportunities will carry 1 point for every hour or part of an hour of research participation.

2. Summary of research articles. One page typewritten summaries of research studies reported in Journal of Applied Psychology, Personnel Psychology, or Academy of Management Journal may be submitted, one credit for each article. These summaries are due April 26. Do not merely copy the abstract‑‑summaries must be grammatical and in your own words!  
The course as a “LEARNING COMMUNITY”

This course is an opportunity for us to establish a genuine learning community where both faculty and students learn from each other’s knowledge and experience. Such communities imply a “social contract” between faculty and students. My view of this contract is as follows:

WHAT I OWE THE CLASS

· I promise to treat you with respect, carefully listening to your questions and comments

· I promise to come to class prepared, provide structure to the course and convey a willingness to work with you in helping you master the material

· I promise to develop tests that are fair (not necessarily “easy”!) and that reflect the material covered in class.

· I promise to try to relate the material to your own experience

WHAT THE CLASS OWES EACH OTHER AND THEMSELVES

· To treat the instructor and each other with respect

· To come to class prepared to discuss/reflect on the material

· Stay current in the readings

· To extend reasonable effort to learn the material

· Turn in assignments on time

· Regularly access WebCT  (but don’t let downloading the PowerPoint slides substitute for attending class!!)

