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Techniques in Industrial/Organizational Psychology

Fall, 2002

Debbie Whetzel, Ph.D.
Office at George Mason: David King 2051/2

Caliber Associates 
Office hours: 6:30 - 7:20 Th
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Readings:

1.
Whetzel, D.L. & Wheaton, G.R. (Eds.) (1997).  Applied measurement methods in industrial psychology, Palo Alto, CA:  Consulting Psychologists Press.

2.
Others will be provided.

This will be a workshop type of class.  Rather than tests, projects will be assigned that cover the three major areas of the course:  job analysis, predictor development, and criterion measure development.  All projects will be due on the dates shown below.  Each will count for one-third of the final grade.

Topics for discussion:

Aug 29 - 
Introduction; How the pieces fit into the overall framework of validation

Sep 05 -
Functional Job Analysis; Position Analysis Questionnaire (PAQ); Occupational Network (O*NET) (Chapter 2)

Sep 12  -
Task analysis (Chapter 3)

Sep 19 -
Critical incidents (Chapter 4)

Sep 26 -
Literature review, test plan (Chapter 5)

Oct 03 -
Training and Experience reviews (readings to be provided)

Oct 10 -
Cognitive ability (Chapter 6)



Job analysis and test plan project due
Oct 19  -
Structured interviews (Chapter 7)

Oct 24 -
Background data (Chapter 8)

Oct 31 -
Low-fidelity simulations (Chapter 9)

Nov 07 -
Assessment centers (readings to be provided)

Nov 14 -
Behaviorally anchored rating scales (BARS), behavioral summary scales (BSS) (Chapter 11)



Predictor development project due
Nov 21 -
Behavior observation scales (BOS), mixed standard scales, forced choice formats, rater training (Chapter 11)
Nov 28 -
THANKSGIVING

Dec 05 -
Job knowledge tests, work sample tests (Chapter 12)



Criterion development project due
