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Overview
In this course we will examine motivational variables and processes in work organizations.  For each topic, you will be assigned pertinent readings that will aid you in evaluating the concepts under study.  Assigned readings are starred and can be found on electronic reserve.  You are also provided with listings of additional recommended readings to illustrate historic and current work in the respective topic areas and to help you in your discussions, papers, and research activities.


In addition to the starred readings mentioned above, chapters from two textbooks are also on electronic reserve. These chapters will provide you with relevant background overview of the basic topics covered by the course:


Dipboye, Smith, & Howell, (1994) "Job Attitudes"


Muchinsky (2003) “Work Motivation”

The following 2 book chapters are also on electronic reserve and are more integrative. You should begin reading the chapters when we start discussing the theories of motivation.


Kanfer, (1990) “Motivation Theory & I/O Psychology”


Austin & Klein (1996) “Work Motivation and Goal Striving”

Course Requirements
1. Mid term exam:
50 pts

2. Final exam:

50 pts

3. Research proposal:
50 pts


20 page paper to include a review of the relevant literature, identifying what is known with respect to your topic, with a focus on a particular  "gap" or apparent conflict in the research. This serves to "justify" your proposed research. Then sketch out a relatively brief method/design section that would produce results that contribute to the knowledge base in the field. A more elaborate example of this process can be seen in Latham, Erez, and Locke (1988):


Latham's early research indicates that participation does not facilitate goal-setting.


Erez' research indicates that participation does facilitate goal-setting.


They collaborate with Locke to design (and actually conduct) a study that resolves their different findings. 


Your topic should be related to some area of job satisfaction or work motivation. I would ask that you not choose a topic related to leadership, given that we teach a separate course on that material. Please feel free to consult with me on the selection of a topic, if you are at all uncertain about it.

4. Class presentation:
10 pts


Choose a journal article from the reading list. Let me know your choice by next class period--use the intervening time to "scout" out a couple of possibilities in case multiple people choose the same article. Your class presentation, approximately 20 minutes in length, involves summarizing and critiquing (what are the limitations and contributions of the study) the article. Please prepare overhead transparencies as a Word file summarizing your article. Email the Word file to me by the Monday prior to your presentation. If you cannot make that deadline, please make sufficient copies of the outline for each member of the class (me too!) to be distributed at the time of presentation.  Presentation dates can be estimated from the syllabus; I'll be sure to announce at the end of each class meeting what next week's "coming attractions" will be!


5. Class participation:
10 pts



I do expect that you will have read the assignments before class and that you are likely to have questions and comments about the material presented. Naturally, I am most interested in the quality of your contributions, not the sheer quantity of them.

Topic Outline and Tentative Schedule
Aug. 29








Reading Assignment
Introduction & Overview





DS&H: 140-146, 154-158, 


Historical Background: Taylor, Hawthorne studies


    162-163


Job Satisfaction & Performance

Sept. 5

JS & Absenteeism






DS&H: 164-168

JS & Turnover

Sept. 12

JS & Life Satisfaction/Work-Family




DS&H:  158-162, 168-169

JS & Disposition

Sept. 19

Organizational Commitment & Perceived Organizational Support
DS&H: 171-175

Organizational Citizenship Behavior

Sept. 26

Need/Content Theories





DS&H: 147-149; Muchinsky 375-378

Oct. 3

Pay & Incentive Theories/Behaviorism




Muchinsky 388-391

Intrinsic Motivation

Oct. 10 MID-TERM EXAM
Oct. 17

Job Involvement/Job Characteristics




DS&H: 169-171; Muchinsky 399-402

Oct. 24

Equity Theory, Justice,






Muchinsky 378-383

Oct. 31

Expectancy Theory






Muchinsky 383-388

Nov. 7-RESEARCH PROPOSAL DUE

Social Influences; Psychological Contracts



Muchinsky  323-330

Nov. 14

Goal Setting







Muchinsky 391-395

Nov.21

Self-regulation







Muchinsky 396-398

Dec. 5

Integration/Synthesis






Muchinsky 402-409

Dec. 12 FINAL EXAM (1:30-4:15)
INTRODUCTION
Brayfield, A.H. & Crockett, W.H. (1955). Employee attitudes and employee performance. 
Psychological 
Bulletin, 52, 396-424.

Roethlisberger, F..J. & Dickson, W.J. (1939). Management  and the worker, Cambridge,MA: Harvard University Press.

Taylor, F.W. (1911). The principles of scientific management. New York: Harper & Row

JOB SATISFACTION
Agho, A. O., Mueller, C. W., & Price, J. L. (1993).  Determinants of employee job satisfaction:  An empirical test of a causal model.  Human Relations, 46, 1007-1027.

Brush, D.H., Moch, M.K., & Pooyan, A. (1987). Individual demographic differences and job satisfaction. Journal of Occupational Behavior, 8, 139-156.

Farrell, D. (1983).  Exit, voice, loyalty, and neglect as responses to job dissatisfaction:  a multidimensional scaling study.  Academy of Management Journal, 26, 596‑607.

Locke, E. A. (1976).  The nature and causes of job satisfaction. In M. D. Dunnette (Ed.), Handbook of industrial and organizational psychology.  Chicago:  Rand McNally, 1976.

Locke, E. A. (1969).  What is job satisfaction?  Organizational Behavior and Human Performance, 4, 309‑336.

Nord, W. R. (1977).  Job satisfaction reconsidered.  American Psychologist, 32, 1026‑1035.


Rice, R. W., Gentile, D. A., & McFarlin, D. B. (1991).  Facet importance and job satisfaction.  Journal of 
Applied Psychology, 76, 31-39.

Rice, R. W., Markus, K., Moyer, R. P., & McFarlin, D. B. (1991).  Facet importance and job satisfaction:  Two experimental tests of Locke's range of affect hypothesis.  Journal of Applied Social Psychology, 21, 1977-1987.

Rice, R. W., McFarlin, D. B., & Bennet, D. E. (1989).  Standards of comparison and job satisfaction.  Journal of Applied Psychology, 74, 591.

Scarpello, V., & Campbell, J. P. (1983).  Job satisfaction and the fit between individual needs and organizational rewards.  Journal of Occupational Psychology, 56, 315‑328.

Smith, P. C. (1967).  The development of a method of measuring job satisfaction:  The Cornell Studies. In Studies in Personnel and Industrial Psychology, Fleishman, E. A. (Ed.), Homewood:  Dorsey Press.

Watson, C. J., Watson, K. D., & Stowe, J. D. (1985).  Univariate and multivariate distributions of the Job Descriptive Index's measures of job satisfaction.  Organizational Behavior and Human Decision Processes, 35, 241.251.

JS & PERFORMANCE

Bhagat, R. S. (1982).  Conditions under which stronger job performance‑job satisfaction relationships may be observed:  A closer look at two situational contingencies.  Academy of Management Journal, 25, 4, 772‑7890.


Fisher, C. (1980).  On the dubious wisdom of expecting job satisfaction to correlate with performance.  
Academy of Management Review, 5, 607‑612.

George, J. (1991) State or trait: Effect of positive mood on prosocial behaviors at work. Journal of Applied
             Psychology, 76, 299-307.

*Judge, T.A., Thoreson, C.J., Bono, J.E., & Patton, G.K. (2001). The job satisfaction-job performance                                 relationship: A qualitative and quantitative review. Psychological Bulletin, 127, 376-407.

Iaffaldano, M. T., & Muchinsky, P. M. (1985).  Job satisfaction and job performance:  A meta analysis.  Psychological Bulletin, 97, 251‑273.

Norris, D. R., & Neibuhr, R. E. (1984).  Attributional influences on the job satisfaction‑job performance relationship.  Academy of Management Journal, 27, 424‑431.

Petty, M. M., McGee, G. W., & Cavender, J. W. (1984).  A meta‑analysis of the relationships between individual job satisfaction and individual performance.  Academy of Management Review, 9, 712‑721.

JS & ABSENTEEISM
Blau, G. J., (1985).  Relationship of extrinsic, intrinsic, and ideographic predictors to various types of withdrawal behavior.  Journal of Applied Psychology, 70, 442‑450.

Blau, G. (1994) Developing and testing a taxonomy of lateness behavior. Journal of Applied Psychology, 79,                    959-970.

Brooke, P. O. (1986).  Beyond the Steers and Rhodes model of employee attendance.  Academy of Applied Psychology, 11, 345‑361.

Brooke, P. P., Jr., & Price, J. L. (1989).  The determinants of employee absenteeism:  An empirical test of a causal model.  journal of Occupational Psychology, 62, 1-19.

Bycio, P. (1992).  Job performance and absenteeism:  A review and meta-analysis.  Human Relations, 45, 193-220.

Clegg, C. W. (1983).  Psychology of employee lateness, absence, and turnover:  A methodological critique and an empirical study.  Journal of Applied Psychology, 68, 88‑101.

Dalton, D. R., & Mesch, D. J. (1991).  On the extent and reduction of avoidable absenteeism:  An assessment of absence policy provisions.  Journal of Applied Psychology, 76, 810-817.

Dwyer, D. J., & Ganster, D. C. (1991).  The effects of job demands and control on employee attendance and satisfaction.  Journal of Organizational Behavior, 12, 595-608.

Erickson, R.J., Nichols, L., & Ritter, C. (2000). Family influences on absenteeism: Testing an expanded process model. Journal of Vocational Behavior, 57, 246-272.

Fichman (1988).  Motivational consequences of absence and attendance:  Proportional hazard estimation of dynamic motivation model.  Journal of Applied Psychology, 73, 119‑134.

Fichman, M. (1989).  Attendance makes the heart grow fonder:  A hazard rate approach to modeling attendance.  Journal of Applied Psychology, 74, 325.

Fitzgibbons, D. & Moch, M (1980).  Employee absenteeism:  A multivariate analysis with replication.  Organizational Behavior and Human Performance, 26, 349‑372.

Garrison, K. R., & Muchinsky, P. M. (1977).  Evaluating the concept of absentee‑proneness with two measures of absence.  Personnel Psychology, 30, 389‑393.

George, J. (1989).  Mood and absence.  Journal of Applied Psychology, 74, 317.

Gibson, J. O. (1966).  Toward a conceptualization of absence behavior of personnel in organizations.  Administrative Science Quarterly, 11, 107‑133.

Goodman, P. S., Atkin, R. S., & Associates (1984).  (Eds.), Absenteeism:  New approaches to understanding, measuring, and managing employee absence.  San Francisco, CA:  Jossey‑Bass.

Goodman, P. S., & Garber, S. (1988).  Absenteeism and accidents in a dangerous environment.  Empirical analysis of underground coal mines.  Journal of Applied Psychology, 73, 81‑86.

Hackett, R. D., Bycio, P., & Guion, R. M. (1989).  Absenteeism among hospital nurses:  An idiographic‑longitudinal analysis.  Academy of Management Journal, 32, 454‑465.

Hackett, R. D. & Guion, R. M. (1985).  A reevaluation of the absenteeism‑job satisfaction relationship.  Organizational Behavior and Human Decision Processes, 35, 340‑381.

Hammer, T. H., & Landau, J. C. (1981).  Methodological issues in the use of absence data.  Journal of Applied Psychology, 66, 574‑581.

Harrison, D., & Hulin, C. L. (1989).  Investigations of absenteeism:  Using event history models to study the absence‑taking process.  Journal of Applied Psychology, 74, 300.

Harrison, D. A., & Shaffer, M. A. (1994).  Comparative examinations of self-reports and perceived absenteeism norms:  Wading through Lake Wobegon.  Journal of Applied Psychology, 79, 240-251.

Johns, G. (1984).  Unresolved issues in the study and management of absence from work.  In Goodman, P. S., Atkin, R. S., & Associates (Eds.).  Absenteeism:  New approaches to understanding, measuring, and managing employee absence.  San francisco, CA:  Jossey‑Bass.

Johns, G. (1994).  Absenteeism estimates by employees and managers:  Divergent perspectives and self-serving perceptions.  Journal of Applied Psychology, 79, 229-239.

Johns, G., & Nicholson, N. (1982).  The meanings of absence:  New strategies for theory and research.  In B. M. Staw & L. L. Cummings (Eds.), Research in Organizational Behavior (Vol. 4).  Greenwich, CT.:  JAI Press, 1982.

Judge, T., Martocchio, J., & Thoresen, C. (1997). Five-factor model of personality and employee absence. 
Journal of Applied Psychology, 82, 745-755.

Klaas, B. S., Heneman, H. G., & Olson, C. A. (1991).  Effects of grievance activity on absenteesim.  


            Journal of Applied Psychology, 76, 818-824.

Kohler, S. S., & Mathieu, J. E. (1993).  Individual characteristics, work perceptions, and affective reactions influences on differentiated absence criteria.  Journal of Organizational Behavior, 14, 515-530.

Leonard, C., Dolan, S. L., & Arsenault, A. (1990).  Longitudinal examination of the stability and variability of                   two common measures of absence.  Journal of Occupational Psychology, 63, 309-316.

Markham, S. E., & McKee, G. H. (1991).  Declining organizational size and increasing unemployment rates:  Predicting employee absenteeim from within and between plant perspectives.  Academy of Management Journal, 34, 952-965.

Martocchio, J. J., & Harrison, D. A. (in press).  To be there or not to be there?:  Questions, theories, and methods in absenteeism research.  In Research in Personnel and Human Resources (Vol. 11).  Greenwich, CT:  JAI Press.

Morgan, L. G., & Herman, J. B. (1976).  Perceived consequences of absenteeism.  Journal of Applied Psychology, 61, 738‑742.

Nicholson, N., Brown, C. A., & Chadwick‑Jones, J. K. (1976).  Absence from work and job satisfaction.  Journal of Applied Psychology, 61, 728‑737.

Nicholson, N., & Johns, G. (1985).  The absence culture and the psychological contract ‑‑ who's in control of absence?  Academy of Management Review, 10, 397‑407.

Porter, L. W., & Steers, R. M. (1973).  Organization, work, and personal factors in employee turnover and absenteeism.  Psychological Bulletin, 80, 151‑176.

Scott, K. D., & Taylor, G. S. (1985).  An examination of conflicting findings on the relationship between job satisfaction and absenteeism:  A meta analysis.  Academy of Management Journal, 28, 599‑612.

Smulder, P. G. W. (1980).  Comments on employee absence/attendance as a dependent variable in organizational research.  Journal of Applied Psychology, 65, 368‑371.

Smith, F. J. (1977).  Work attitudes as predictors of attendance on a specific day.  Journal of Applied Psychology, 62, 16‑19.

*Steers, R. M., & Rhodes, S. R. (1978).  Major influences on employees attendance:  A process model.  Journal of Applied Psychology, 63, 391‑407.

Terborg, J. R., Lee, T. W., Smith, F. J., Davis, G. A., & Turbin, M. S. (1982).  Extension of the Schmidt and Hunter validity generalization procedure to the prediction of absenteeism behavior from knowledge of job satisfaction and organizational commitment.  Journal of Applied Psychology, 67, 440‑449.

Watson, C. J., Driver, R. W., Watson, K. D. (1985).  Methodological issues in absenteesim research:  Multiple absence measures and multivariate normality.  Academy of Management Review, 10, 577‑586.

*Zaccaro, S. J., Craig, B., & Quinn, J. (1991).  Prior absenteeism, situational factors, job attitudes, and personal characteristics:  An investigation of some mediated and moderated linkages to work absenteeism.  Organizational Behavior and Human Decision Processes, 50, 24-44.

JS & TURNOVER
Arnold, H. J., & Feldman, D. C. (1982).  A multivariate analysis of the determinants of job turnover.  Journal of Applied Psychology, 67, 3, 350‑360.

Bluedorn, A. C. (1982).  A unified model of turnover from organizations.  Human Relations, 35, 2, 135‑153.

Campion, M. A. (1991).  Meaning and measurement of turnover:  Comparisons of alternate measures and recommendations for research.  Journal of Applied Psychology, 76, 199-212.

Cotton, J. L., & Tuttle, J. M. (1986).  Employee turnover:  A meta‑analysis and review with implications for research.  Academy of Management Review, 11, 55‑70.

Dalessio, A., Silverman, W. H., & Schuck, J. R. (1986).  Paths to turnover:  A re‑analysis and review of existing data on the mobley, Horner, and Hollingsworth turnover model.  Human Relations, 39, 245‑263.

Dalton, D. R., & Todor, W. D. (1993).  Turnover, transfer, absenteeism:  An interdependent perspective.  Journal of Management, 19, 193-219.

Farkas, A. J., & Tetrick, L. E. (1989).  A three‑wave longitudinal analysis of the causal ordering of satisfaction and commitment on turnover decisions.  Journal of Applied Psychology, 74, 855‑868.

Hom, P.W., & Griffeth, R.W. (1991).Structural equations modeling test of a turnover theory: Cross-sectional and              longitudinal analyses. Journal of Applied Psychology, 76, 350-366.

Hom, P. W., Griffeth, R. W., & Sellaro, C. L. (1984).  The validity of Mobley's (1977) model of employee turnover.  Organizational Behavior and Human Performance, 34, 141‑174.

Hom, P. W. Katerborg, R., & Hulin, C. L. (1979).  Comparative examination of three approaches to the prediction of turnover.  Journal of Applied Psychology, 64, 280‑290.

Jackofsky, E. F. (1984).  Turnover and job performance:  An integrated process model.  Academy of Management Review, 9, 74‑83.

Krackhardt, D., & Porter, L. W. (1986).  The snowball effect:  Turnover embedded in communication networks.  Journal of Applied Psychology, 71, 606‑611.

Lee, T. W., & Mitchell, T. R. (1994).  An alternative approach:  The unfolding model of voluntary turnover.  Academy of Management Review, 19, 51-89.

Lee, T.W, Mitchell, T.R., Holtom, B.C., McDaniel, L.S., & Hill, J.W. (1999). The unfolding model of voluntary turnover: A replication and extension. Academy of Management Journal, 42, 450-462.

McEvoy, G. M., & Cascio, W. F. (1985).  Strategies for reducing employee turnover:  A meta analysis.  Journal of Applied Psychology, 70, 342‑353.

Michaels, C. E., & Spector, P. E. (1982).  Causes of employee turnover:  A test of the Mobley, Griffeth, Hand, and Meglino model.  Journal of Applied Psychology, 67, 53‑59.

Mobley, W. H. (1982).  Some unanswered questions in turnover and withdrawal research.  Academy of Management Review, 7, 111‑116.

Mobley, W. H., Griffeth, R. W., Hand, H. H., & Meglino, B. M. (1979).  Review and conceptual analysis of the employee turnover process.  Psychological Bulletin, 86, 493‑521.

*Mobley, W. H., Horner, S. O., & Hollingsworth, A. T. (1978). An evaluation of precursors of hospital employee turnover.  Journal of Applied Psychology, 63, 408‑414.

Mowday, R. T., Koberg, C. S., & McArthur, A. W. (1984).  The psychology of the withdrawal process:  A cross‑validational test of Mobley's intermediate linkages model of turnover in two samples.  Academy of Management Journal, 27, 79‑84.

Muchinsky, P. M., & Tuttle, M. L. (1979).  Employee turnover:  An empirical and methodological assessment.  Journal of Vocational Behavior, 14, 43‑77

Mueller, C. W., & Price, J. L. (1989).  Some consequences of turnover:  A work unit analysis.  Human Relations, 42, 389‑402.

Parson, C. K., Herold, D. M., & Leatherwood, M. L. (1985).  Turnover during initial employment:  A longitudinal study of the role of causal attributions.  Journal of Applied Psychology.

Porter, L. W., & Steers, R. M. (1973).  Organizational work and personal factors in employee turnover and absenteeism.  Psychological Bulletin, 30, 161‑176.

Premack, S. & Wanous, J. (1985). A meta-analysis of realistic job preview experiments. Journal of Applied 
Psychology, 70, 706-719.

Prestholdt, P. H. Lane, I. M. & Mathews, R. C. (1987).  Nurse turnover as reasoned action:  Development 
of a process model.  Journal of Applied Psychology, 72, 221‑227.

Price, J. L., & Mueller, C. W. (1981).  A causal model of turnover for nurses.  Academy of Management Journal, 24, 543‑565.

Steel, R. P., & Griffeth, R. W. (1989).  The elusive relationship between perceived employment opportunities and turnover behavior.  Journal of Applied Psychology, 74, 846‑854.

Steel, R. P., & Ovalle, N. K., II.  (1984).  A review and meta‑analysis of research on the relationship between behavioral intentions and employee turnover.  Journal of Applied Psychology, 69, 673‑686.

Steers, R. M., & Mowday, T. T. (1981).  Employee turnover and post‑decision accommodation processes.  In Cummings, L. L. & Staw, B. M. (Eds.), Research in Organizatinal Behavior, JAI Press:  Greenwich, 

Wells, D. L., & Muchinsky, P. M. (1985).  Performance antecedents of voluntary and involuntary turnover.  Journal of Applied Psychology, 70, 329‑336.

Werbel, J. D., & Gould, S. (1984).  A comparison of the relationship of commitment to turnover in recent hires and tenured employees.  Journal of Applied Psychology, 69, 687‑690.

Werbel, J. D., & Bedeian, A. G. (1989).  Intended turnover as a function of age and job performance.  Journal of Organizational Behavior, 10, 275‑281.

Williams, L. J., & Hazer, T. (1986).  Antecedents and consequences of satisfaction and commitment in turnover models:  A reanalysis using latent variable structural equation models.  Journal of Applied Psychology, 71, 219‑231.

Youngblood, S. A., Mobley, W. H., & Meglino, B. M. (1983).  A longitudinal analysis of the turnover process.  Journal of Applied Psychology, 68, 507‑516.

JS & LIFE SATISFACTION
*Judge, T. A., & Watanabe, S. (1993).  Another look at the job satisfaction - life satisfaction realtionship.  Journal of Applied Psychology, 78, 939-948.

Judge, T.A., & Watanabe, S. (1994). Individual differences in the nature of the relationship between job and life satisfaction. Journal of Occupational and Organizational Psychology, 67, 101-107.

Hart, P. (1999). Predicting employee life satisfaction: A coherent model of personality, work and nonwork experiences and domain satisfactions. Journal of Applied Psychology, 84, 564-584.

Kabanoff, B. (1980). Work and non-work: A review of models, methods, and findings. Psychological 
Bulletin, 88, 60-77.

Kossek, E., & Ozeki  (1998). Work-family conflict, policies and the job-life satisfaction relationship: A review                  and directions for organizational behavior-human resources research. Journal of Applied Psychology,                  83, 139-149.

Rain, J. S., Lane, I. M., & Steiner, D. D. (1991).  A current look at the job satisfaction/life satisfaction relationship:  Review and future considerations.  Human Relations, 44, 287-307.

Rice, R. W., Near, J. P., & Hunt, R. G. (1980).  The job‑satisfaction/ life‑satisfaction relationship:  

A review of empirical research.  Basic and Applied Social Psychology, 1, 37‑64.

JS & DISPOSITION
*Arvey, R. D., Bouchard, T. J., Jr., Segal, N. L, & Abraham, L. M. (1989).  Job Satisfaction:  
Environmental               and genetic components.  Journal of Applied Psychology, 74, 187.

Bouchard, T. J., Arvey, R. D., Keller, L. M. & Segal, N. L. (1992).  Genetic influences on job satisfaction:  A reply to Cropanzano & James.  Journal of Applied Psychology, 77, 89-93.

Brief, A.P., Butcher, A.H., & Roberson, L. (1995). Cookies, disposition, and  job attitudes: The effects of                          positive mood-inducing events and negative affectivity on job satisfaction in a field experiment.                           Organizational Behavior & Human Decision Processes, 62, 55-62.

Gerhart, B. (1987).  How important are dispositional factors as determinants of job satisfaction?  Implications for job design and other personnel programs.  Journal of Applied Psychology, 72, 366‑373.

Judge, T. A., & Hulin, C. L. (1993).  Job satisfaction as a reflection of disposition:  A multiple source causal analysis.  Organizational Behavior and Human Decision Processes, 56, 388-421.

*Judge, T.A., Heller, D., & Mount, M.K. (2002). Five-factor model of personality and job satisfaction: A meta-analysis. Journal of Applied Psychology, 87, 530-541.

Levin, I. &  Stokes, J.P. (1989). Dispositional approach to job satisfaction: Role of negative 
affectivity. 
Journal of Applied Psychology, 74,  752-758.

Staw, B.M. & Ross, J. (1985). Stability in the midst of change: A dispositional approach to job 
attitudes,                         Journal of Applied Psychology, 70, 469-480.

Staw, B.M., Bell, N.E., & Clausen, J.A. (1986). The dispositional approach to job attitudes: A lifetime                                 longitudinal test. Administrative Science Quarterly, 31, 56-77

Steel, R.P., & Rentsch, J.R. (1997). The dispositional model of job attitudes revisited: Findings of a 10 year


study. Journal of Applied Psychology, 82, 873-879

ORGANIZATIONAL COMMITMENT
Allen, N.J., & Meyer, J.P. (1993). Affective, continuuance, and normative commitment to the organization: 

An examination of construct validity. Journal of Vocational Behavior, 49, 252-276.

Bateman, T. S., & Strasser, S. (1984).  A longitudinal analysis of the antecedents of organizational commitment.  Academy of Management Journal, 35, 232-244.

Becker, T. E. (1992).  Foci and bases of commitment:  Are they distinctions worth making? Academy of Management Journal, 35, 232-244.                                          

Becker, T.E., Billings, R.S., Eveleth, D.M., & Gilbert, N.L. (1996). Foci and bases of employee commitment: Implications for job performance. Academy of Management Journal, 39, 464-482.

Brooks, J. L., & Seers, A. (1991).  Predictors of organizational commitment:  Variations across career stages.  Journal of Vocational Behavior, 38, 53-64.

Brown, S. (1996). A meta-analysis and review of organizational research on job involvement. Psychological 
Bulletin, 120, 235-255.

Cohen, A., & Lowenberg, G. (1990).  A re-examination of the side-bet theory as applied to organizational commitment;  A meta-analysis.  Human Relations, 43, 1015-1050.

Dunham, R. B. Grube, J. A., Castaneda, M. B. (1994).  Organizational commitment:  The utility of an integrative definition.  Journal of Applied Psychology, 79, 370-380.

Eisenberger, R., Fasolo,P., & Davis-LeMastro, V. (1990). Perceived organizational support and employee                        diligence, commitment, and innovation. Journal of Applied Psychology, 75, 51-59.

Farrell, D., & Rusbult, C. E. (1981).  Exchange variables as predictors of job satisfaction, job commitment, and turnover.  Organizatinal Behavior and Human Peformance, 27, 78‑95.

Hackett, R. D., Bycio, P., & Hausdorf, P. A. (1994).  Further assessments of Meyer and Allen's (1991) three component model of organizational commitment.  Journal of Applied Psychology, 79, 15-23.

Hunt, S.D. & Morgan, R.M. (1994). Organizational commitment: One of many commitments or key 
mediating construct? Academy of Management Journal, 37, 1568-1587.

Jans, N. A. (1989).  Organizational commitment, career factors, and career/life stage.  Journal of Organizational Behavior, 10, 247‑266.

Jaros, S. J., Jermier, J. M., Koehler, J. W., & Sincich, T. (1993).  Effects of continuance, affective, and moral commitment on the withdrawal process:  An evaluation of eight structural equation models.  Academy of Management Journal, 36, 951-995.

Mathieu, J. E. (1991).  A cross-level nonrecursive model of the antecedents of organizational commitment and satisfaction.  Journal of Applied Psychology, 76, 607-618.

Mathieu, J. E., & Farr, J. L. (1991).  Further evidence for the discriminant validity of measures of organizational commitment, job involvement, and job satisfaction.  Journal of Applied Psychology, 76, 127-133.

*Mathieu, J. E., & Zajac, D. M. (1990).  A review and meta‑analysis of the antecedents, correlates, and consequences of organizational commitment.  Psychological Bulletin, 108 (2).

McGee, G. W. & Ford, R. C. (1987).  Two (or more?) dimensions of organizational commitment.  Reexaminations of the affective and continuance commitment scales.  Journal of Applied Psychology, 72, 638‑647.

Meyer, J. P., & Allen, N. J. (1984).  Testing the "side‑bet theory" of organizational commitment:  Some methodological considerations.  Journal of Applied Psychology, 69, 372‑378.

Meyer, J.P., Allen, N. J., & Gellatly, I. R. (1990).  Affective and continuance commitment to the organization:  Evaluation of measures and analysis of concurrent and time-lagged relations.  Journal of Applied Psychology, 75, 710-720.
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C. The non-starred articles from the reading list

Tips on writing style:


-use APA format for citations (same approach as used in the intro and reference sections of most journal articles)


-organize the paper into coherent sections by use of logical subheadings e.g.

for a research proposal entitled "The impact of dependent care reponsibility on work attitudes", I would consider the use of the following subheadings:

Child care responsibility and work
Elder care responsibility and work

Multigenerational caregiving and work

Role theory explanations


Role scarcity 


Role expansion


Proposed research


Independent and dependent variables


Hypotheses

Participants

Procedure
Analysis plan

-break up text so that you have 2-3 paragraphs per page; avoid one-sentence paragraphs.


-use transitional phrases to connect paragraphs within the same subheading, (e.g. "In contrast to the previous study,...."; "Additional support for this explanation is provided by....").


-wherever possible, read the original article; avoid too much reliance on secondary sources, but indicate it when you do (e.g. Smith & Jones, 1991, as cited in Robinson, 1994).


-generally avoid using mass media journals (e.g. Psychology Today, Time, Wall Street Journal, etc.). They often discuss issues relevant to this course, but typically fail to take a researcher's perspective. If you find an interesting article in these magazines, you can persue the topic by reading the primary research done by the "experts" cited in the article (assuming that they have done the research).

