Psychology 230 Industrial and Organizational Psychology

Section 04408

Instructor:




Class Meeting:


Dr. Lois Tetrick





Fall Semester, 2003

Office:  3066A David King Hall



Mon., 7:20-10:00 pm

Phone:  703 993-1372




B 224 Robinson Hall

E-mail:  ltetrick@gmu.edu






Office Hours: Mon., 3:00-6:30 pm and by appointment

Purpose:  This course is an introduction to the science and application of industrial and organizational psychology. As such, emphasis will be on theory, empirical research, and practice in understanding behavior in the workplace. Students are expected to read the assigned material before class and participate in class discussions about the material.  

Text:  Muchinsky, P. M. (2003). Psychology applied to work. (Seventh Edition). Belmont, CA: Thomson Wadsworth.

Communication and Handouts:  All handouts including the syllabus will be distributed by email. It also may be necessary throughout the semester to communicate with students concerning assignments, etc. Therefore, it is important that students regularly check their university e-mail accounts.

Grading: Students' grades will be assigned based on their performance on exams, research reports/projects, and a final exam.  The honor code will be followed in this course and students are encouraged to review the honor policy statement at http://mason.gmu.edu/%7Emontecin/plagiarism.htm

Exams.  Exams include multiple-choice and/or short-answer questions covering material in the text and material discussed in class.  Three exams will be given during the semester; they will not be cumulative.  The lowest grade among these three exams will be dropped.  In the event that a student misses an exam, for whatever reason, that exam will automatically become the lowest grade and will be dropped.  In the event that a student is unfortunate enough to miss a second exam, the student is to notify the instructor immediately to determine whether the exam can be made up at an alternative time. Scores on exams will be converted to the percent correct with 90% and higher being an A, 80%-89% being a B, 70%-79% being a C, 60%-69% being a D, and less than 60% being an F.

Research reports/projects.  During the semester, students will be expected to complete research reports and projects.  Some of this will be in class exercises and some will be based on reviewing research articles.  Details of these projects will be discussed in class.

Final exam.  The final exam will be cumulative and is scheduled for Weds. 12/10/03, 7:30-10:15 pm.  The final exam will be graded on the same basis described above for exams.

Relative Weighting



Exams



50% of the grade



Research reports/projects

25%*


Final exam


25%
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Tentative Course Calendar

This is a tentative calendar; the tentativeness recognizes that it may be necessary to change the schedule during the semester for unexpected events such as inclement weather, prolonged discussion of particular topics, etc.  In the event class is cancelled, the schedule will be shifted by one date.  For example, if the university closes on September 29 for whatever reason, the examination scheduled for that day will be given on the next class date, October 6.

Students are expected to read the assigned chapters before the class session in which chapters are discussed as shown below:

Date



Assigned Readings / Planned Activity

8/25
Introduction to Course – Discuss readings, research reports/projects and finalize the syllabus


Chapter 1 The Historical Background of I/O Psychology

9/1
Labor Day – University closed
9/8
Chapter 2 Research Methods in I/O Psychology

9/9
Last day to drop with no tuition liability


Last day to add classes
9/15
Chapter 3 Criteria: Standards for Decision Making


Chapter 4 Predictors: Psychological Assessments

9/16
Last day to drop with 33% tuition penalty
9/22
Chapter 5 Personnel Decisions


Chapter 7 Performance Appraisal

9/26
Last day to drop with 67% tuition penalty


Last day to drop
9/29
Exam 1

10/6
Chapter 6 Training and Development

10/13
Columbus Day Recess – Monday classes meet on Tuesday
10/14
Chapter 8 Organizations and Organizational Change


Appendix Union/Management Relations

10/14 -
Mid-term grading period
   10/21

10/20
Chapter 9 Teams and Teamwork

10/27
Chapter 10 Organizational Attitudes and Behavior 

11/3
Exam 2

11/10
Chapter 11 Occupational Health

11/17
Chapter 12 Work Motivation

11/24
Chapter 13 Leadership

11/26 -
Thanksgiving Recess
   11/30

12/1
Chapter 14 The Changing Nature of Work


Exam 3

12/6
Last day of classes
12/15
Final Exam, Mon. 7:30-10:15 pm

Note.  Any assignments turned in late will have the total points possible reduced by 1 point for each week or portion of a week that it is late.  

