Psychology 640

Techniques in Industrial/Organizational Psychology

Thursdays, 7:20-10:00 p.m.

Fall, 2003

Pat Curtin, Ph.D.


Caliber Associates 
Office hours: Thursday’s 6:20-7:20

Office phone: (703) 219-4392
Office:  Thompson Hall Room 131


e-mail: curtinp@calib.com

Readings:

1.
Whetzel, D.L. & Wheaton, G.R. (Eds.) (1997).  Applied measurement methods in industrial psychology, Palo Alto, CA:  Consulting Psychologists Press.

2.
Others provided as appropriate.

This will be a workshop type of class.  Rather than tests, projects will be assigned that cover the three major areas of the course:  job analysis, predictor development, and criterion measure development.  All projects will be due on the dates shown below.  Each will count for one-third of the final grade.  

Dates and topics for discussion:

Aug 28 - 
Introduction; How the pieces fit into the overall framework of validation

Sep 04 -
Introduction of book and Job analysis - (PAQ) (O*NET) (Chapters 1 & 2)

Sep 11 -
Task analysis (Chapter 3)

Sep 18 -
Critical incidents (Chapter 4)

Sep 25 -
Developing a test plan (Chapter 5)

Oct 02 -
Training and Experience reviews (readings to be provided)

Oct 09 -
Cognitive ability (Chapter 6 & 10*)



Job analysis and test plan project due

Oct 16 -
Structured interviews (Chapter 7)

Oct 23 -
Background data (Chapter 8)

Oct 30 -
Low-fidelity simulations (Chapter 9)

Nov 06 -
Assessment centers (readings to be provided)

Nov 13 -
Ratings of job performance (Chapter 11)



Predictor development project due
Nov 20 -
Tests of job performance (Chapter 12)

Nov 27 -
THANKSGIVING

Dec 04 -
Validation of selection instruments (Chapter 13)



Criterion development project due
( You are encouraged to study and work together on class activities and as appropriate on class projects. However, please use common sense with regard to sharing work.  Students are expected to act in accordance with the GMU Honor Policy.  

( Students with documented disabilities should contact me or the department regarding accommodations.
