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Text: Cascio, Applied Psychology in Human Resource Management (5th ed.)

Reader(RDR): available in Bookstore—be sure to get both of them; Other articles available from E-reserve
Date


Topic






Cascio          

Sept 1

Overview, Reliability




1, 6, pp. 322-325 



Sept 8

Validity







7

Sept 15

Job analysis, Criterion problems




4, 9

Sept 22

Criteria: types






5

RDR: Campbell et al (1993) "A Theory of Performance"

Sept 29

(Happy Birthday!) Predictors I



11, 12, 14 (226-228)

Neisser et al. (1996), Amer. Psych., 51, 77-101
RDR: Barrick & Mount (1991), Personnel Psyc, 44, 1-26

Hogan et al (1996), Amer. Psych., 51, 469-477


Oct 6

Predictors II






14 

Oct 13

MID-TERM EXAM

Oct 20

Personnel Decisions




3, 13, pp. 325-328

Wagner (1997), Amer. Psyc., 52, 1059-1069

Schmidt & Hunter (1998), Psyc Bulletin,124, 262-274

Oct 27

Legal Issues






2, 8

Campbell (1996), J. Voc Beh,49, 122-158

Crosby et al (2003), Amer. Psyc.., 58, 93-115 “Affirmative Action:..data and ..debates”

Nov 3

Training







16

Nov 10

Training







17

               

Mumford et al (1988), 443-456 ?????



Ford et al (1998), J. Appl. Psyc,  218-233

TERM PAPERS DUE!

Nov 17

Training

Nov 26

Thanksgiving-No class
Dec 1

Human Performance





RDR: Landy & Conte (2004) “Designing Work for People” 



Buffardi et al (2000), J.Appl Psyc, 85, 551-564

Dec  8

Social & Ethical Issues





18

Dec 15

FINAL EXAM (4:30-7:15)

 COURSE REQUIREMENTS

Mid-term :
  



50 pts

Final:

  



50 pts

Class participation 



10 pts

15 page literature review of a course-related topic: 
30 pts

Paper should be a review and synthesis of relevant primary journal articles. This does not mean you can’t cite any books or book chapters, but the main idea is for you to make sense of the literature, not just depend on others to digest the information for you.

Read at least 1 of following Annual Reviews prior to selecting a topic! This is an excellent source of what primary journal articles have been published on a particular topic—the reference section is very extensive. The next step is to read the relevant journal articles referenced there. George Mason University computers have on-line access to Annual Reviews at http://psych.annualreviews.org/ once you are on the gmu.edu website. Copies of the Annual Reviews are also available in the Fenwick Library stacks.

Sources for Literature review:

A. Annual Review of Psychology

2001 Salas & Cannon-Bowers
Training

2000 Hough & Oswald

Personnel Selection

2000 Lubinski


Assessing Indiv. Differences

1998 Arvey & Murphy

Perf. Evaluation 
1997 Borman, Hanson, & Hedge
Personnel Selection
1994 Landy & Shankster

Personnel Selection
1992 Schmidt, Ones, Hunter
Personnel Selection

1992 Tannenbaum & Yukl

Training & Development


B. Assessment, Measurement, and Prediction for Personnel Decisions, Guion (1998)

C. Handbook of I/O Psychology-2d edit., Dunnette & Hough

D. Individual Differences and Behavior in Organizations, Murphy (1996)

E. Your literature review typically will be similar to the Introduction section of a "primary" research journal, only somewhat more descriptive of the previous research. As a model, peruse the last few years of Personnel Psychology and/or Journal of Applied Psychology. Also check Psych Bulletin  for occasional articles related to Selection or Training.   Please feel free to confer with me about selecting your topic and/or reviewing your outline before you write your paper.

Sample Topics (this list is meant only to give you a guide as to scope of the topic; you do NOT have to pick any of these topics):


Mastery vs learning goal orientation on learning outcomes and performance


Predictors of organizational citizenship behaviors

Does faking on self-report personality measures influence their validity?

Self-efficacy as a predictor of employee motivation

Assessment centers: What are they measuring?

Developing a measure to assess "disadvantaged" test-takers

The influence of test-taking anxiety on test validity

Predicting contextual performance

Time urgency, managerial performance, and stress

"Tacit knowledge": How does it differ from "g"?

The implications of "Emotional intelligence" for I/O psychology

Measuring quality of work life

Explanations for ethnic group differences on cognitive ability tests

