Psychology 892
Meni Koslowsky, Ph D

Office Hours: M 12-1

Room: 3076

The course focuses on the various misbehaviors commonly observed in organizations. The goal of the course is to understand the phenomenon, suggest ways of studying it, and integrate it with accepted concepts in I/O psychology.
	WEEK
	 TOPIC
	READINGS
	EXERCISES

	1
	SOME LEARNING PRINCIPLES 

AND SOME DEFINITIONS 
	
	News Articles

	2,3 
	BEHAVIOR, MISBEHAVIOR, BULLYING, TRUST
	1. Glomb, 

2. Marcus, 

3. Kim


	1. Self-report scales on misbehavior 

2. Misbehavior in Research 

	4,5
	ORGANIZATIONAL WITHDRAWAL 
	Koslowsky
	

	6
	WHISTLEBLOWING

“GOOD MISBEHAVIOR”
	1.Sagie book: Galperin;

2. Neal


	

	7
	BIAS-HIRING, PROMOTION, SALARIES, ADVERTISEMENT
	1. Sackett
	

	8
	HOSTILITY TOWARDS WOMEN/SEXUAL HARASSMENT
	Miner
	

	9
	HACKERS, INTERNET,EMAIL
	1. Sagie book: Schwartz
	

	10
	POWER,POLITICS
	Lee-Chai
	

	11
	OTHER ISSUES: COVERING UP, PERSONALITY AS  A PREDICTOR,

SOCIAL LOAFING
	1. Sagie book: Stashevsky

2. King et al.
	

	12,13
	CLASS PRESENTATIONS
	
	


Class Presentations must be focused on either 

(1) research issue/pre-testing of hypothesis

(2) theoretical argument 

Class exercises will involve case studies (Lowman, 1998) and analyzing various types of misbehavior scales in the literature. 

Final Grade: 75% assignment and presentation- clarity, originality, and analysis of preliminary data, if possible; 25% class participation
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BOOKS: 


Lee-Chai, A. & Bargh, J.A. (2001). Use and Abuse of Power. Philadelphia, PA: Psychology Press.


Sagie, A., Stashevsky, S. & Koslowsky, M. (2003). Misbehavior and Dysfunctional attitudes in Organizations. New York: Palgrave (Mcmillan). 
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POSSIBLE ASSIGNMENTS AND PRESENTATIONS: 
PRESENTATION CAN FOCUS ON ANY ONE OF THESE OR RELATED TOPICS 

Last day to add – Sept. 13th
Last day to drop – Sept. 30th
The GMU Honor Code will be observed in this course.

If you are a student with a disability and you need academic accommodations, please see me and contact the Disability Resource Center (DRC) at 703-993-2474.  All academic accommodations must be arranged through that office.
